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Classroom Teacher Interview and Summary
Interviewee Description
To perform further research on classroom management, I carried out an in-person interview with a classroom teacher. Here, I considered the nature of the topic and the most relevant person to handle it from an expert's viewpoint. The teacher, up to date, has had a long teaching career in different schools across the country. Therefore, the classroom teacher having taught for several years, and with an outstanding performance in class coordination and learning facilitation, qualified to be the right person to interview. The desire to have a detailed conversation with my interviewee and avoid any possible disturbances when conversing over the phone motivated my in-person interview choice.
Interview Transcript
How would you describe the problem of lack of time and planning, especially for modern-day teachers? In contrast to the previous years when lacking time planning led to the failure to cover their syllabus and assess the learners, today’s situation proves extensively challenging. In modern times, instructors have to perform a more comprehensive set of roles in the classroom. For example, teachers must perform subject updating to cater to new demands, correct learning materials to ensure content relevance, and manage the mandatory field trips. As a result, teachers find it tedious to deal with multiple duties as they lack sufficient planning time.
What other duties delegated to teachers by the school management makes their work more tiring and less manageable? First of all, school managements require teachers to develop quality teaching content. In addition, school managements have allocated a sea of duties to teachers, including offering psycho-education due to the emerging social trend that increases the chances of having depressed learners. Again, managers expect teachers to perform the roles of social workers and counselors for a long duration.
Considering the growing competition in every modern-day field, how does pressure from institution administrators affect teacher’s class management and performance? Due to the skyrocketed competition in the teaching profession, every individual faces pressure to offer their best since another unemployed person needs your position and is dying to get it. This reality has sponsored the immense pressure from school heads who require us to leave zero taints and blames on the work. As a result, many teachers fall under the expected output based on teaching quality and the additional roles such as the lines of the learner growth indicators.
How do you balance the students’ diverse learning needs? Good question! I have embraced differential teaching strategies to ensure that the fast and slow learners feel accommodated in my class coverage process. To help my students achieve their different learning goals, I adopted teams' differentiation, mini-lessons, and balanced teamwork.
What effects arise from the involvement of parents and other stakeholders in the teaching profession? Here, I will say that involving more masters in the career is causing more complications to our work. You must understand that satisfying all the parties involved is a challenge to teachers, especially when the management is un-supportive.
What impacts does insufficient funding have on class management? Developing and implementing a mixture of teaching strategies and related stuff in an academic period is one of the most expensive endeavors in the teaching career. When teachers lack enough resources to facilitate these strategies, the learning process fails, and adverse effects follow.
How does management rigidity on standardized testing affect classroom management plans? Teachers have come up with creative mechanisms to assess learners based on their learning methods to improve the outcomes. However, rigid the administrators, who prefer standardized testing, continuously thrash these efforts, making our class management job difficult.
In which ways does lack of parental support affect class management? Parents and guardians have a central role in determining the performance of their children. When they ignore their role in the learning of their kids, low performance and discouragement for the learners creep in. In the end, the overall class performance and teaching outcomes suffer a blow.
Personal Analysis
By participating in this interview, I learned the different challenges facing teachers in the modern world when fulfilling their duties as creators of a better society. According to Latifah (2019), individuals wishing to pursue a teaching career must be ready to work smart to maneuver the challenges and deliver plausible results. For instance, I believe that teachers need a combination of theoretical knowledge, time management skills, testing techniques, and proficient communication skills to make their work easier. I prefer to enroll in programs to enhance my ability to communicate understandably, verbally, and non-verbally before starting a teaching job.
I learned that teaching is more than what goes on in the classroom, especially in these times. Again, I discovered that the overall teaching outcomes largely depend on this set of activities that may sound less important in class. In addition, I learned that parents could make or unmake the dreams of their on matters of education are concerned. Here, the time a parent dedicates to his child determines how that perceives learning and the importance of education. Again, I discovered that school administrators remain a challenge to teachers, especially in adopting effective testing strategies that accommodate all learners. The rigidity of these learning stakeholders has made it difficult for teachers to create the best impact on the learning process. Lastly, I learned that funding forms an essential part of learning facilitation since teachers need it to implement helpful teaching strategies. Here, lack of finances undermines incorporating more efficient techniques into the teaching plan, making teachers stick to the old ineffective ways.
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